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L Appiita_tic:fs o g exlension of nernt of residenca

3 30802 W L, pei

Particulars of Applicant [ wa Taun o )

Biother's nameluan ow Father's namelhwn by Given namefonon o 1 Family namelnnounn oy
filiozs amésto Analyn Montealto

DI YT D08 W RHND THIEUINTY EDEE HOVEY 1900

Qid Passport Nurber Vafid until Citizenship Raw Passport Muraber

/322030 ralict 1) ! p50587723h

Ve i amn Tl e nne i ‘Tinown m TR YD i i

In Israst busbandPartivulnes of wife Famly status Date of birth ’ Colntry of birth
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Mo} %

noten won Addresg in larsel S e
Telephone e Street and hotise nodnnn wwom awm Towmiron

0552818787 Invr 83 nfhwn 1t PR
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Telephone No __._Btrest and house nofnan Voom Towsfvin
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I declare thet the particulars contained in this application are gorrect and have heen made in awareness of the fact that they ave o serveas
basis for the aonsideration of my application, | alse declare that | have nat committed any crimingl offense or any act Sirected against the
Jawish paonie or the security of the slate of lsrast and that | am not afiacted with any iilness which might endanger the public health, There
ig noju%warrant of arrest againstme and b an: nof wanied by the police of AN cOUntiy.
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PELER PIEIE S gl
Yad Harutzim manpower agency

=3 FRORAL o US-G724025X7 Su o pepean D38 T S awne
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ANYH ahan
Y00 9383 NP9 Howha AT TN P IV by PYIN
Certificate of Placement with Recraitment Agency -- Carepivers and Fmployers

08/05/2024 DY 0¥ YINY D0 OTPUNAY PYONNM 130 TN 12 UMD TN

513985317 :.a.N I TIYYD MINANS DN T : (Y0181 NOWEN DYINYOI9N Nowha
59891 -naum

08-6726226 DP9 19010 08-6726227_: 11950 120N TIPYN: Y
{rronan novon s wna) LTV TIYDN N2 MYYA 0N Yintws 11850 Yaon
einkrs nia-ar

p3097723b 78012 N7 NoYa , Montealto Analyn 31

ITMPTEIONWATIT 190Ny _Yaw g

(T2197 : 17N07) 15/12/1986 DT TIND OY090 NN YN

1 980 TAINN bYW Provian Wvs

30PT 53 MOYN TIT 1909121 003336104 .%.1 DANY T AN
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I hereby certify that the following Employer and Foreign Caregiver registered on (date): 08/05/2024

with the Licensed Recruitment Agency(Agency Name): Yad Harutzim LTD

Agency Registration No: 513985317 Agency Address herzel5 | ASHQELON
Agency telephone number: 08-6726227

Agency telephone number for emergency calls: (hereinafter: The Agency)
Caregiver Details:

Mr./Ms Montealtg Anatyn Passport County PHILIPPINES Passport Number
p5097723b Birthdate 15/12/1986 (hereinafter: the Caregiver),

Emplover Details:

Mr/Mrs., LD, number _003336104 Street Address:

City _BE'ER SHEVA (hereinafier: the employer)

If a family member or official Guardian of the emplover registered with the Agency on behalf of the emplover,
please include the following information regarding the familv member or Guardian:

Name of Family Member or Guardian: LD. Number Address:
Telephone Number:
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Ministry of Interior S r N 0nai TN
of Population Immigration and BN W e NN, POYIND YN
Border Authority nadE R 51250 M2Y
T 4 WrIN PN
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15/05/2024 78N
milsmic il gyt
(CwRT DY) IoWRD oW Weah
Declaration of foreign worker concerning registration in Manpower Company

TP WND

‘Wotket's details
Montealto Analyn 7290 ow
p5097723b :71017 bR
0552819767 :pesyo/170
a2

W aowh twap

2MU2 TV MDD 0N T (owhn ow
201095693 :prun Hnd

513985317 :0.10

I ihe undersigned, Montealto Analyn passport Country _131
Passport numbers p3097723b  hereby declare that T agree to be registered by the Manpower
Company p"¥3 710 DTIND 234150 7

I understand that new Israeli regulations require that I be registeted at all times in the offices of a licensed Manpower
Company which will register with the Government Foreign Worker's Registry.

I understand that if I change employers or leave my employer, I must notify the Manpower Company of the change, so
that the Company can notify the Registry,

I understand that T am free to change the Manpowet Company in which [ am registered, at any time, on condition that T
tegister with another Manpower Company,

Alternately, if I leave my present Manpower Company and I am not registered in another Manpower Company I may
register directly with the Goverment.

I understand that I may not work for any employer while I am registered in the Government Pool, and that I may only
work while registered in registered Manpower Company and only for the employer I am sent to by the Manpower
Company.

1 understand that if I leave my employer without notifying the Manpower Company, ot if I feave the Manpower
Company without registering in another Manpower Company, I will loose my legal status in Israel, and may be
deported,

I understand that the Manpower Company in which I am registered must give me a letter signed by the company, stating
the name of my employer, and that if T wish to change employers or manpower compantes § must receive a similar letter
concerning ihe new employer of from the new manpower company.

1 understand that in the case that my employment is stopped, the Manpower Company in which I am registered is
responsible for finding me another employer. In cases in which 1 unreasonably refise employment or unreasonably
leave an employer, or if I violate my employment contract or the conditions of my visa, this responsibility may be mine.

I understangd that the Manpowar Company may hot charge me any of sum of money whatsoever for registration or for
sendin to an emplpyer.

AFX ﬁwﬁnﬁ) S S 15/05/2024

P gﬁatme Date

Witness to signature: AW \\\\‘Z%@
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SEC version A {When Employer is the PWD)-
Hebrew- English -2024

Update 03042024

Standard Employment Contract-{SEC) Caregiving

— 1% PR ~ TIWIDE AT T3IY — Y0 NPYYA DN |

.~ Versign A-

. (When the Person With Disabilities (PWD] is also
the employer of the caregiver, please sign this
iversion of the SEC. If the employer of the
“caregiver is a first degree family member of the
PWD, or a legal guardian of the PWD, please sign
-Version B of the SEC).

.for Home Based (Live-in) Caregivers

[This  Employment contract is executed =znd

{entered into by and between:
T ) ‘Emg;loye“r/m PWD

'\Mr./l\/ls:

1D No.:

Address/Waorkplace:
0523433623

003336104

BE'ER SHEVA

iPhone number:

i (hereinafter referred to as "the Employer”)

|AND THE

L EAnNG Y, Yot 4 M0 MTI0N YNt TUND)
I 0 Beisan By pYoYRd ar LAt AN hon P
W™ OFEERS P MUNY MAYPHn ahavn i

UTTIOT NPESR AN 9 nmnb v oervian

(‘anona

|

orharsns WaLthRn O MYT YAy may
SO0 £1Yan O TIN 01 ONY

i

e e o |
P T Y DIIRN T T DPOYA DTN |
I

YTIIDT YATONN/PIOYENLN |
13/

1

SANTRNTIVR 0N |
003336104 E

P
]
i

(TN DER/AAIND .
nxa 3 0T 53 pfryn T

aont P

0523432623 1870 o :

(rpsovhn 1onDd) '
-1

—
{B. Caregiver
"Mr./Ms.:

Analyn Monteaito

Country of Citizenship _ PHILIPPIN
Passport Number; __ p5087723b

! (hereinafter referred to as "The Caregiver™)

!Voluntanly bmdmg themselves to the lOElOWlnﬂ'
|terms and conditions:

11 ‘1. EM EMPLOYER DECLARATIONS

a. The Employe; ‘declares that he is a person wrth
a disability holding a valid permit from the
Population and immigration Authority in Israel

: (hereinafter: PIBA)} allowing him to employ g
| live-in foreign caregiver in his home to assist
: him with his activities of daily diving.

"B, The Emp[oyer undertakes to employ “the
Caregiver in a full time position as a live-in
caregiver providing home based caregiving
services to the Employer as set out m t‘ms

Savpn A

wironn PN N abYala

DD N e

p5097723b

N7 e i

(oavrn” Yrn |

SDONIA DERARNY SUSINT DN¥an DI hnR

_ sposamanen.l ’1
vnnm MY by DTN NITY PRNN PYOYNN.N
‘me Y3 TTTNINN PEIZOING 1IN 9595 10 1
TAW PPN 1 VNN {POINND My D)
JPDNET MY GVINR T YTIND D90 1nnd 1
SNTEY DT IS VINYIT D Y0 nin Dy |

e ——— e

i o TYNA 29000 TN PYDYRD 2ANn PITYna :1
@ Y oA PTYNN 13 DD TIR
MOTTIVT NPFOYT NTIND YIPIY 29D PYovnD orna
Y9 DYINTD DRNINT DIDNS YIAanT N Naviay it
_{TI00N NN ; N9 IPoYnn




SEC version A {When Employer is the PWD)-
Hebrew- English -2024

Update 03042024

Standard E£mployment Contract and Annex A
which sets out special needs and conditions of
employment (hereinafter referred to: the SEC).

‘ ‘2. CAREGIVER DECLARATIONS:

s9nupn MANSA 2

"The Caregiver declares that he has understood '
the information about the employer's needs and
the living conditions in the home of the employer
as set out in this SEC, and thathe is ready, willing
rand capable of carrying out the required difficult
caregiving duties for the Employer on a full time
i basis in Israel, in good faith, including living in the
"home of the Employer throughout the regular
lwork week,

‘3. GENERALPROVISIONS N
]a This contract is written in the masculine form,
but applies equally to both men and womeri.

[n case of unforeseen contradiction between
the conditions set out in this contract and the:
provisions of relevant lIsraeli Lzbour Law,
including case-law, collective agreements and
extension orders applying to employment
conditions of home based {live in} foreign
caregivers, the current [sraeli Labour law
provisions shali prevail.

|
|
1

b,

|

Vi"?']ﬂ:l W.T?JW N Y1 'I"T’HU THnNY Mpn

DY PUYA YPRN DN PA NIV PAND 50000
TPINY 8D PYOVAEN TPAT DR WM POoYNi|
829 DADET TNT PR NI TR YD TIOD —mn:xl
TODVON TRY SN DOUPN "avor PT{Ran T’
DR TR Y Y231 25 0 NN —mb}:r nwea

57 ITYNN A TIR PYoYDh R

LEPY53 TN L3,

N3 97 TN ;198 TIW93 M0 17 AN
D3 Dy M 0y

oy MR 'ﬂ']‘d}

A
pruyl ’\Jﬁ'ﬂb“ﬁ NV DTIIYN LAY p:‘z m
WY anw-; oDpoUn MR APos M
o¥17 @YTAW YW NPOVAN N DY DPNT Namn
[DUTRINTT DDSIOND MA1 DYITINNNN TNED
1-1 QIR T ORI TV DaE MRIm
Y

4, CAREGIVER DUTIES:

‘The duties of the Caregiver shall be to provide
diligent and skilled caregiving assistance to the
Employer in order to assist him in carrying out his
.activities of daily [iving including household
_management, as reasonably required for the
"perscnhal needs of the employer, such as dressing,
hathing and cleaning, toileting and/or diapering,
food preparation, cooking, eating, feeding and
cleanup, giving prescribed  medications,
csupervision, lifting, transferring, <cleaning of
. Employer living quarters, purchases, laundry and
accompanying the employer outside his home, as
“well as the special duties set out in Annex A to
«this SEC, as per instructions given to the Caregiver
by the Employer or his representative. Domestic
chores for other family members/ residents are
‘excluded from the Caregiver's duties. Animal
| care, driving/chauffeur duties are also excluded
ifrom the Caregiver duties unless set out as
I special duties in Annex A.

“In the performance of the duties of the caregaver
the employer shall comply with lsraeli

thavnpn »Ppan 4

T2 NN TIVYD Y10 PSTT PN Davnn YIpan

OV VS N YD 17 90D mip 2y, proyvns |
YITIE Y80 TN PUR 5 D00 10w mrnpnrn
THO L, PTYEN bw LYINRT Dv:nx‘p 20 PN

41 DD TI2YION1 T P NN, 0waon |

YR YR TIFANGT MPYON 2T, T TI0n, TOnnn |

DYIDAN TP, NNIYN L TI0N ,TIMWN, DYIn MeTn,
JRAD IS PYTNDN M D0 NP, PoYhn Y
TINNT N NOUIZ MNNY DYTNTR DYDPan 11
5y Bavph NN MRNNP DRNNA 72N M0 TvD
TINDYN M2 MY DRI M0 DON IR ProYHn T
DY PTRAN DINTE MPY21 PN OINN DT IN
251 GN WO TRAN 0N Y21 N9 Javkn
SO O )e T O, Ja00NN YTPan: YN DN
N NATIR YRR OYPFONa
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SEC version A {When Employer is the PWD)-
Hebrew- English -2024

Update 03042024
| occupational safety and health standards,

-
:5. DURATION: ANNG PN .S,

a. If this SEC is signed before tﬁezniry b??ﬁét%éﬁmn W MDND N85 BRM NT HUITOD 1N DR K
Caregiver to lsrael, the duration of the THOM DR MON APDYIN NOpn Sxws |
‘ /2 Mon MR 0y oNwl Yaonn by novran
. S A
emptoyment shall be two (2) y(?ars .from th DX L (FAITAN TNPR £ 19n5) (PN TER
s date of the entry of the Caregiver into Israel »y (30) oowydw TN S DI N2 Bavnn

with a2 wvalid B/l caregiving work, oM v ronmoo onh ,IDAINA TR INNT TTTaY
visa(hereinafter: the "contract duratiun), [If BOINAY WP20N DYTINN ON KON S01am bva
. the Caregiver does not enter Israel within TV TR ANPHN Y 111230
thirty (30} working days after the date of
signing, this SEC will be null and void, unless
| the Parties agree to a reasohable extension of
__the above period.

ih. If the SEC is signed when the Caregive; 51725 Dovmn END DRM PONTIVRN AN ON .
| already in lsrael, in case of extension or change | P7P¥2 MW IR NYINA YW NTPDI SN Nm)

of employers, the duration of employment’ -1 NN TN NPOYNN NNEn
shall  be from untit . ™

! - T e e - - — - -
jc. The contract duration Is subject to the MpPoYNY IMNN qEIN TYDND N8 NIING NI |
| continued validity of the Employment Permit 9P T¥RI? PPO¥AT STIW TOS W 12w

. YTIW 1/ 300 ATV D2YOT YT NNUND
held by the_ Empioyer and of t.he B/1 V”’j" and TR MY YT DY 1Panw a3 o bavnni
Work Permit held by the Caregiver both jssued ST POLINA AN 5w om0 Sy

i by PIBA as per PiBA procedures (hereinafter: 521 0339 Oomvavn DTT8O Sh (oonmennr
' the Permits) and both parties agree to take all ' DOWN NN TANAD M DY OOWITN OYTeNn

required steps to extend the duration of the TN 205y OIPAn
__permits as necessary.

d. After the contact duration and subject to the ©AmAR 58 MY G199 T noPNn 1?&:7.{
extension of the Permits as set out above, this gNW SN, NNG P ;'” N 55’3’5‘ REAN L A
) . W NETRI YT Y0 8 AT TN DTS TN
contract shall continue to apply, provided that ’
Py, P N27N2 MY IATL NN CTYY AMH TN WTIn

neither party to this contract has delivered one OPOY T N

month's prior notice in writing to the other
party concerning his desire to bring this
___ tontract to an end.

e.The above shall not derogate from the  .omb 13 9w MO 130 o Timea PN
__ provision of Section 19 below.

.6. WORKPLACEAND WORKWEEK: ~ ~ "~ " 'nJimgn syawy Amasn ovph 6

1a. The regular workplace will be the home of the Ny ,PYOYBH 5w 172 1170 5791 ATaYH opn R
Employer, located at his address as set out 1 7Y YOITOV AMNI NYYM MY YN NN
above it this SEC or any updated address of PPOYBA SV TIOTY N5 532 i

| theEmployer. -

'b. The regular work week of the Caregiver will be [6) MYPW Y1 TN Y20HN DY YT NTIAYA WY A

' six (6) days a week, and the Caregiver agrees 2002 PIt 7PNy D0DR Sevnm Y111 Doy

' that he will be available to care for the: JWDRT T3 AMAYD ¥nw oopa proypa |

- T IMPUan Saph Soupnv hOma  rovnn maa
Employer throughout the work week, as 3 live DO OO, IR TIYD NYha ,—r;i‘n:wn Mo
in caregiver, provided that the Caregiver Is

: N
given reasonable breaks from active work for ‘
relaxation, personal needs, and steep. ‘

'Aside from the reasonable breaks, the Ernployer 000D paUY STHES pyounn 7rao MPDsn 1355 |

'
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“will endeavor to provide the Caregiver with at DwWAMY $i531 N0 MM MYV {8} Moy Mmnab
least eight (8) rest hours daily, subject to the 7YO¥NN DY OYINYON
special needs of the Employer,

“c. The Caregivers duties are counted among.nmn WWMT WA FoNah DAYM Y800N YPPAN A
i those that require a special degree of personal 17RT? DALKT A0NI YN PN JY NNy,

s . . Sy PR PDMRR T DY Ip;ID WWN DNma
trust. In addition, ‘fhe Caregth.ar will reside in 20 5y 78 A9 § YD YIpY 03 ,proyEn
the accommodations provided by  the .5p5 swot e N9 SovRn PYNIWYN NN
Employer in the home of the Employer as set TNATYY MY Iy N2y

out in section 2 hereinafter, Thus, as per Israeli
| case law, the Caregiver will not be entitled to’
retuneration for overtime hours,

[7. WEEKLY REST DAY,  HOLIDAYS AND

VACATION: L B )
'a. The Caregiver shall be entitled to a weekly day 25 minaz Dw Wy NNIR QN7 ONDT 7P Savn7 N

of rest of at least 25 consecutive hours on a DTSN YT DY P DVPY DN MAsT 3;73’;” |
i day agreed upon by the parties fhareinafter: 09IV BMIRN BN PN2)
__theweeklyrestday). =~ o o o “_ E
%b, The Caregiver shall be entitled to 9 days off mw 537 oywna Hwan ¥0d 9-9 MY TP JaUNn
' with pay per calendar year of work for his OPRINIT/ONIT ONRNA NI PTIDP TN

. : ; . 5 TYURD DMSROY DODIND/DNAT TON NIV N WY
Re'fgl,ous/ Nat!onal HO"fj,ays or for l’srae.h AN DWW B TN, DTN NI9PN 0N 0N NN
Religious/National  Holidays, when those

DaUnn S ONIwn nunn 0y
. Holidays fall during the contract duration but
. do not fall on the Weekly Rest Day of the
__Caregiver. o i L :
i¢. The Caregiver will be entitled to yearly paid NS DYWRL MY NWAND INIT 7971 900N 2
vacation, after coordinating the dates of such 1% ThNEY POYON DY NYMNN IV DTHINN DINR

. iover ave in ady ~ 9svRn DIY WN 1YNNM M2 1900 WNID DY
with the Employer at lc_aast 14 days in arfl AMNCE. T4 oy Somw TSI PING YPIY 359 AP NS
The numb.e]’ Of _Vacatlon days fol’ Wh|Cﬂ the bﬂ\gmnw nfnpj-“-] T-T‘N‘J ONTD RV ,1951
Careglver Ts eligible will be as set out in the 1y mrndpn Mmw2 PwYHRN YD JY N2 Poyn

Yearly Vacation Law, 1951, and figured’ T 2AVIEN — TTPUNNR YWY RN 00N whn
according to the length of time the Caregiver TN DP1D KO DY 14) DOTRY YAIN MY 16-0 WX
has been employed by the Employer during the aen nnan oy
calendar year. For the first five years of
employment — the Caregiver will be eligible for
. 16 vacation days yearly (14 days not including
i the weekly rest day). .
rThe Caregiver and Employer may agree that the P71 NP? J9000Y DY20N7 DWNUT PPOVRR) 59000
'Caregiver may take only seven (7) vacaticn days MY2ING 207 NR NI 7Y VN i (7) TEY |

- . DY»MYN IR PNY Ty DDI0N NN mhvn
per year and accumulate the unused paid annual Gyymn pwasen 3m NN 999 N7 99007 DN . T1INAN
svacation days to be used within two (2} ay provong 2000 M09 2aph Wt v K 38y

i consecutive years. if the Caregiver has not used PIPOSNIN NMPN DA UM KW 12ON NWOIND 17
' his accrued paid vacation days, he will be eligible ™97 7PV IVAIN P03 VAW 295 ,pPOYAT N
‘to receive moneiary compensation from the 1951
Empioyer for those unused paid vacation days at ‘
the end of his employment by the Empioyer, , as

!set out in the Yearly Vacation Law, 1951,

|
. . |
LAY G730, 09912W AN s L7 !

1

]
1
i
1
|
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8. MEDICAL INSURANCE AND SICK PAY: T SR 1753 BIDYI TS MBYa S,
2. The Employer shall provide the Caregiver with 1 55127 %019 oM127 MDA H9VRY PADY PPOYRN.N
private Medical Insurance which includes ail WYY OO DT INT WA men

: : - PR M3 L200l-nvvwn (TaD miena
the services set out in the Foreign Workerimmm N I

Ordinance (Basket of Heaith Services for the. qyyyy pwyn paw W HAANA 92 59 AN
Empioyee) 2001 for the duration of the mEio bw qpinn NDIRA TINT W GPIND NUXD
employment. The Caregiver agrees to truthfully 297 MIYTAN
complete and sign any declaration or forms
necessary for the entry into effect or for
extending the validity of the medical insurance

~ policy. R

A copy of the medical insurance policy in a 7 T2 NGYA RIS M3 DA DY POV,

: : ; T By I Dovnd povnn T DY YmY Pand
language the Caregiver understands, will be given T ARG T DITPD ATRY /1 MSDIY DPDYDN

Tby the Employer to the Caregiver and attached by e
‘the Employer as Annex B to this SEC, after the ‘
“arrival of the Caregiver to lsrael. 1

'b. The Employer may deduct from the Caregiver's | 290100 2¥ TN 12NN N7 NYY 27000 3
" monthly salary, up to half of the cost of the' 92 7780 1WA 0N MO ™2Vn IP8ND TV
above medical insurance, as paid by the Y2p3Y YDpPIN DI2TN N PPUYLN 7T Uy D7I0Y
R ! DI TN NPONMTAT ATYUNIOR ADPn3
employer, or the maximum sum set out in the 4y noom PIvE No%d HOPLN YN

ralevant Israeli regulations, whichever is lowear, =prwy mbezn 7 DY 49TVNND RN MY Y000
This deductible sum set out in Annex C is Y nYn
updated by the Israeli Government from time

to time. I,

.c. If the Caregiver cannot work due te illness, he Wi 3 1o0An S¥a TaYD 72y 1 52007 OX

i is not entitled to salary for the first day of such . ;‘;‘-"ﬂ;‘é};‘)ggﬁ 42::?3?5'\)3?;;73’@10giw?n:gf;

: . . L { Tt.T
absence ff_om work. The Careglver shall be paid TR D e 1w m,:_’ i3y YOy 7T
50% of his safary by the Empioyer for the ~nn5 myymeny syain ovip 1own 100%-1

second and third consecutive days of absence mn 51 NS NI WNAN TRI9T MEOR NN

and 100% of his salary from the fourth N7 2731 DRODURZ MO NOND W3 TYD

L

consecutive day of absence, upon presentation 22 _ TR 2 TI0NDR npmn oy oY

; dical certificate certifving that h d 52 My NM DT YW Nnw 190D Mo Ssounn
of a medical certificate certifying that he could 7y mepynn v Sy 59050 POMIN 11 WK WTIN
not work due to illness. The above payments 01 90 Sy onvpnb

are subject to the Caregiver's cumulstive.
period of sick leave entitlement which is one
and a half days for every month in which the
Caregiver was employed by the Employer, up
_foamadmumof S0 days.
9. ACCOMMODATIONS:

K s T o
'a. The Employer shall provide the Caregiver with: 57113 Dorir) DR 2N Y9005 78D PIDYRN.N
. suitable living accommodations in the home of TY2Y MNAYN APDYAN NANPR 75 TwN5 7royvnn
the Employer for the entire duration of the "o XY Pan ISVIT APVINN DPY N7 00
POYHN AT XIND 0N MpRa »
employment, and for at least seven days after. : ' YN DR 2P g men

M O TNEN NI 9D TR0 TRV Y1y Tonna
the termination of the employment. The, oy Tonna 2:wmn M2 Yo TMNNY 703 NS

Caregiver understands that he may not reside wiawR nnnnn
fn accommodations outside the Employer's:
home during the reguiar work week, but that
‘e may, if he so desires, reside outside fre;

—_—— e — -
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. Empl m;ar’s fhome during the Weekzy Rest {}ag. . e
b. The Caregiver herehy deciares that he is ot 8 ,PPosn T v 18 SRS MER 7 Shonf
terant 1n the hame of the Employer but that 755 7332 TR T193 11913 O MYBY NIDY IR
he is there with permission only and that he i‘iﬁ ?{‘3;?;‘;?‘ :?:-z::r? ‘ﬂsf;bjgﬂégf;ﬁz;’f
daes net have any right of any kind whatsoever «yy ~mu PN I9FZ-ArenT (AN o
o any tenancy in the home nor shall the. SR PN ney
Tenant Profaction Law {Consolidatad Version}
5732-1872, andfar anpy other lew that may
replace it, apply 1o the Laregiver or 1o this
contract, e —
The Emplaver may daduct mantbiy sums from 5w T BTN ReT 1o e powen 4
tha salary of the Caregiver for rh°*§?§339 ’;ff*z’;ﬁ":?i?g;fwﬁ%?;;g 3’5;’%2
accommadations supplied to the Caregiver and D?-t"::;"“"%‘*'?"’ﬁ“i D PET Wam ﬁ)"’;ﬂ“&hz)ﬁ‘f
for relatec expenses, The sums deducted shall PSRN T oD 1 TN MYIRT RS
not excesd the maximum stms set out i sa3 % P WMSY caD  DYMBD bYom
Isragli regulations, In accordance with the area. FT PR e R YT Y ponwe
of tha country In which the home of the!
Emplover is located and the ownership of the
accommadafions, as sef out in Annex C and ag
updated by the {sraelf government from time
- te tfme‘ “ e ———n o o ew - e "o met———hut et b s e
Liﬁ. SALARY AND E}aBBCTEOE\sQ* TEMEN Y 10

ia. exchanﬁe for - carrying out his duties under PPT¥ON AT N0 8 Y PTIPER VA5 0BT N

i

this contract, the Emplover shafl pay  the 7Y 1WV2 WY ";‘ “‘g}’& {;?H“"”
Ceregiver a gross salarv of (5 QU0 M . N ;—&‘—*“, es

P { - A i 3

NiS{ . P T S P L L T S P DRI P A U - ST A
TR0 TITVAN T1AY v Wbiwr o §aa) omoty %0 LA TN

WITNIRY TEPYIT WL e Y g .-:xbm

5 \1‘91 T AN YN 10TEn o bmw TOTTRA

P apma romdan oyernon owm mng oy Tioy
full time empfaymeﬂt in case of a changs in it lUry v

the relevant minfroum wage in the Siste of - —
lerae!, the sbove gross salary shall be revised SSRNALC Y vy w
and shall not be less than the relevant o

. mi.nim;sm wage i force}l {hereinsfter: the - W p{‘\‘j ‘3\\“&33 YO &
sane

b. if the Caragiver is emplaved on his weekly rest 9w xna m v BB 155;‘553??:5 Yovhn oR A
day or on his holiday (both of which consist of -V (W 7 Q902 WIp0W 0D (MY 25 50 Crew
25 hours) as st out in sections 7 {a} and (b 150% 2v QU DU WOT M MO T ()

1Y

ahove, he shall be entitled to & additional TR0
payment of 150% of bis aily salary,

o e L [

C. The salary shaft be pa;d By the end of the 2apnn ray o ‘s q}u wnvwe en
month for winch itis paid, and no fater than ON N3N BTIEG 9% 2071 5970 ARG M5 W
the Sth day of the folfowing monih, If the 75927 DUWD uy Droynn owovn oytisn

i ree, the Emptoy DYDOMRI VUTING TIRT PR ST 1N fTon
parties agree, the Employer may pay  the give g INSTI L SETSY DI0YTTY I DT
Carsgiver an  advance or  advances on the

CRTIPT IDES YO0 ARTRD
marthly salary, on earlier agreed upon dates,

and the sums advanced shall be deducted from |
the salary

+1-3EL a0 T -
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1d. The salary shall be deposited In the Caregiver's Jy nnamy ovENN 2¥ 2117 NaIYRZ TRE DN LT

| bank account opened in the Caregiver's name W 777121 Y20 MO T80 1’;* 1Y rb;*'“”’:‘ 1Y
. ) . . . A0 YN TPANY 10WN T2aP NN N1 N9
in israe! in which no third pat"ty ha_ls nghts—c‘)r Urm Doh AN 53 TN WYY R Sa0nn 1w
power of attorney. After recelpt of the Sa‘dl‘[l A{]ﬂnjw 197 NS N eiat

deposited in his bank account, the Caregiver,
may transfer all or part of the salary abroad as’
he desires. _ o L
e.The Employer may deduct from the salary, P2 TINw 027 19U0 Moy NYN Provnn.
obligatory deductions as per Israeli law {such g::‘;’;ﬁi‘;i:;;“(:;g;l{?gﬁg?‘14;3’)5352:;\9’?:
as Income Tax deductions) which 318,00 eopny 2 I i pmm:ﬂ
transferred by the Employer to the relevant Hyna yynpaw »as Drmn DM 129 YW INTPn
authority for the Caregiver, advance My 1% UTTIVD TN NPZRIYN NBEnM
pamers of sk, and the pemited B IEN TS T S SN
deductions 2s set out in israeli law and ‘:7.‘3‘0}3"31'9\3 vy ,pmy;:b o oty DD
regulations and in this SEC for 5 MY NIEWA 3032 T3 20N
accommodations, related expenses and the
medical insurance. The employer may also
deduct from the monthly salary sums on
account of specific debts owed by the
Caregiver to the Employer, on condition that!
the Caregiver agreed in writing in a language
. heunderstands. . _ o
 permitted  deductions from salary for mNnih OYDR NIV DYON DML 0MOM 3
accommodations and  related  expenses, WIPI MD DMINOU T N9 ML
WNIN 3 HUne 25% DYDY N (N} 9D 1na
¥ ko uh
in subsection {e), shall not exceed 25% of the u)ﬁ%;%:?.ﬁ;w’g%?:::gfﬁb,}:;:;? .]‘;)J?_E ng?;
salary on any given month, In the final month Snm S 25%-11 N3N 29000
of employment, the Empioyer may deduct
from the final salary all cutstanding debzs of
. the Caregiver, and the 25% limitation wiil not
_apoly. ol
.g. If the Employer receives a "Caregiving Benefit" mooay Townn 70 noi YIpn proynn o .3
from the Israeli National Insurance Institute or 713N MPYENZ DINK 020N D00 N IDING
from other relevant bodies, througn a -9 DTFNT MERRY WTING AOUTIR PN T

o DRI T YOTTIV0 TN 18 53 PN 9 DY Davihn
Caregiving Company, part of the monthiy 3 (US| ";\a 733N 111\5;\;1 Y DYReR Y

. salary and work conditions of the Caregiver. Twon nnan ¥ Dy ,provpn Owd SMwa
' under law and under this SEC, may be paid ¥ YMNI MDY TOWN MININ 2D oY TINANNA
directly to the Caregiver's bank account in DI THA
i lsrael! on behalf of the Employer by the:
responsible Caregiving Company as  per
+ instructions of the National Insurance Instituta.
orthe relevart body.

medical insurance and specific debts as sef out

SEVERANCE PAY AND PENSION:

N 174 /. R S A2 k> 2 A1

a. After the Caregiver has completed six (6) JTay >emn (4 nww Dvbwrrb;ﬂ\ﬁﬁﬁn@t;
' months of work, in addition to the above-’mm; T PROMLN oM PINY 0D qoma
salar : b s MIY TANTET 18 YA 90 D120 2oun ool
e L o st e e 6380 5 012 T
TeEVEL + T 9w ywTINM UM 2WR (DD MNE Ay 6%
Extension QOrder, currently 12.5% (6.5% for xwwmy o »a nupna 1INy a2 2o0nn
L ATUTIONMD NN DONITY MTuanm 0msian

S e e
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Pension and 6% for Severance Pay) of the gross, PPPYRT 8 WN_ whn b:;z’:w ,1964—1"%%
. T L Mt M908 DOUHEN DR DI 20005 NN Prove

monthly salary of the Caregiver as definad in e !
the Severance Pay Regulations (Calculation of 19633000 OIS VIS PN 09 7Y Do
Y neg alttll T Y WTT) DYID 9D PYOINY RINN T PIoYDn

Severance Pay and Resignation Which s nme ®2 mbigr moypn 1Ny DI20n . pin
Considered as Dismissal),5742-1564 for each DPONNT ISP 00
month in which the Employer employs the
Caregiver, in addition, if the Caregiver Is.
elighle for severance pay as per the 1583
Severance Pay Law,5723-1963, the Employar
shall be responsible for adding any cutstanding
sums as per that faw. The above sums shall be
paid no later than at the end of the
employment period.

i
|
b
[RaT— —
1

. Notwithstanding the pi_‘Svisi-o_ﬁs of subsection ,n9¥n "(N)' q;ytimﬁ:ﬁ NI NONA N DY 1

(a) above, the Employer may instruct the "PINZ M7 Towuan M TNITIZ PN POYEN

; ; L MY DTN MEEbY THEDIAT MY Tpenl
National Insurance Institute to deposit AGEBYT TS DTS Renm 590m7

monthly pension and severance pay deposits powswn men 1 5y binnn MmTEesnt
for the Caregiver into the “Foreign Caregivers’ oiwn 7avon "2WN POm O TIRYT 9INA

Deposit Fund”{hereinafter: the Fund} held by ') 20 2’3"5’3 ¥apoyw 290 TWHD 1Man T‘WS?;NJ
L . . . RTEATT IRINN TN N0 WA NTanD 20

i C i H
PIBA gimal?rly, if a portion c‘xf.the are%w’ers Ay OPYTINN DYIIYTA SY DORNRN PN
salary is paid through a Caregiving Company 25 yyypean nawny DML MINE) TP MTRON
set out in section 10 (g) above, that Company 5y 5wy N2 702 () W0 1N Fai M ataivian]
will he responsible for depositing its 590??:"51 NIRRT AU ITPSNY ‘3’?97;9”
. b]
appropriate  share of the rmonthly PTPAINT MY VALY DMI0N IR J1p
ppT .g [, F . " d Y Ui T IR NN 0 98 DY DM THND
contributions  for pension and severance Pay jomsyy  myd A9WRN ATYL N NTRND

deposits into the Fund, In such cases, menb nemny NUPa e DY ORIWY IN THBED

subsection (a) above wili not apply concerning PR3 fIY 220NN DR TN T PO

the sums deposited in the Fund, and the Z1PY77 Pon PN b N Imng 1avn

Caregiver will receive the accumulated sums 2 T'w Jiaalinl me 1P DY Aoy A1y
MPTH0 MI PEIN Y3 9N Y DY wTn

from PIBA, less legal deductions, after leaving nn ooy 152 9m Minw Y9 ownn § Ny

israel permanently, or at the airport at the JWTPan ATl 1YUNZ DWOIS 5D D1o0N

time of his permanent departure from israel, T}ﬂﬂf E”?Pf ;:” D;’D” ;‘79‘3’3” P

as per an apptication f_i]ed to PIBA in 3 fimely m\ﬁun 551?131‘\?91;::)?3:‘1 )J\Eﬁ ‘3%0 3,9;3;;3;2

manner. If the Caregiver overstays in lsrael L1995-mvwnn (221w DD TN

illegally, a portion of the accumulated sum will

be deducted by PIBA for each month of iliegai

unjustified overstay, and after 6 months of

such overstay the Caregiver will forfeit the

entire sum. Details concerning the Fund,

deposits, Caregiver  applications  and

deductions etc. are as  sei out in the Foreign

Workers Ragulations (Foreign Workar Deposit)

20186, in PIBA procedures, and in the Naticnal

Insurance Law (Consolidated Version), 5755-

c.  For the avoidance of doubt, it is hereby N‘lﬂ?’ﬂ?}‘;ﬁ—?‘] 53 v n20 [POD TON (YD A
clarified that the Fund is a bank account TIPARTY PODORGT W1 Mprad paa Nawn
supervised by PIBA according to lsrael law and mesa T Wiu ,bmwz‘: TP PIND DNN2
reguiations, and is not a_pension fund as STPONTT NP P3N2 D03

oA S TRSTRRRR
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defined  according to israeli law  and

regulations,

+

15. _ FOOD AND DRINK IN THE WORKPLACE: _
;a. The Caregiver will provide for his own meals at
his own expense.
Notwithstanding t
agrees in writing in a fanguage he understands,
to receive a partion of his monthly salary in the
value of food and hon-alcoholic drinks paid for
by the Employer to be cohsumed by
Caregiver in the warkplace, then the
prevailing/customary market value of such
food and drinks consumed in the workplace
shall be considered part of the Caregiver's
monthly salary (as payment in kind) and such
value shall not exceed ten percent (10%} of the
gross lsraeli monthly minimum wage

"13.

‘12,

b.

NATIONAL INSURANCE INSTITUTE:

The Em_p-@(_a_r ‘shall register the empioymgr}? of

‘the Caregiver with the National Insurance
Institute for coverage available to foreign
Caregivers under lsraeli Law, specifically, work
.laccldent, bankruptey of the employer, and
maternity benefits. A copy of the above
registration shall be provided by the gmployer to
"the Caregiver.

.1n case of death of the Caregiver
‘work accident, the insurance benefits shall be
paid to his legal heirs as stated in the National
Insurance Institute Law.
14, AIRLINEEXPENSES:
.The Caregiver will pay for his arline tickets,
inclusive of travel insurance, from his country to
Israel, as well as upan his return from fsrael to his
country, except as set cut in Section 18{b).

15, RECUPERATION PAY:
in addition to )
entitlements set out above, and as per the
Extension Order Concerning Ernployer
Contributions for Recuperation and Recreation
Payments, 2017, the Caregiver is entitled to
receive yearly Recuperation Pay from the
Employer, provided that he has fully completed

this first full year of work for the Employer. This
sum is computed at the rate as updated by the
istaeli Government at the time of payment

, as follows:

he ahove, if the Caregiver'

the'

as a result of a

the salary and other manetary

imasn Dpha MNpYN) mn 12
1AV T TMnNR 1RYD Pao Jauni R

—_—

Aewa OND2 OYOTN SAVDM ON 9D NN N DY 3|
I U MWTIND TV PN Saph yan NNy
s Sy aTTeY OPTIEEN N2 MR pLTA)
TN DOPNT DOURA JY NI TN PPOYNN
19N TR YITR DY TN/ PN MY 2R
ownn PONT 1awnn TS0 0pRl DY
MY (TS NNYA DDWRD) Yo0nn JY MWD
—ow 9w {10%) DTN AWy DY NIy N2 NONA
L swTIND DIsnn

T a3

LIRG MYrad ToN

S proyRn

ORE Dauinn U MpoYRn NX DWW
sy by DY OYTD NN MNOIN NAY NN mons,

5y PEPEA ATIEY ANNA PI1IPNY DN PInD

Ay YARY DWOIN YW PIYD 1TV 10T Provnn oY,
200n5 POVRN T 5y paD°

T Tmnn AReImD 290N Sw Thn Yw mpna
YIIPD 19W OYRIND DAY 105 mMoan YN
DIINSTI MV PN

. | zhoYY MINSY 14
TMIDRI 913 190 TIDY0n YDA May vt 7aunn
YANG DRHIWIR ITTIRN 2N 19T, TN ISIND M) ‘

A1} 18 QYDA Y23y 182 TA20

b

v e—— ]
o o __pmIan T A8,
1590 AP TN AT THNAT DwT qona’
TIupe MSANWA 12T2 Namn 8% oRnnar
Yaph YDt 980nn L2017 Vo1 TOdN IMN¥NA

Y MINT ,PIDVANA ANYIA T DY MY D1UN
Sy ANDD  NNWNIN INTIAY TR NN TN oYvn
PAYAT 19 9Y AW 71T DIDT PPOYDN MNay nmay

oYEnn TN TRV RITUDD YTY DY 10T
AviaEas
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a. For the first year of employment —5 davs ot 5§ — NPOYNT TY INWRIF N3N MY
b, For the second and third years of employment- Do 5 - TTRTYTIN S TRWYTUT TPIRN TR A 2
6 days 7 — APOYTIN YY IPYIRNNY DNNIIN e

_c. For the fourth and fifth years of employment — ooR°

7 days
For “or  additional years of employment of the ,“a‘ﬁov}:m i 5y So0AT 9 MAaoh Npoyn Y My !
TY 1a0RY DRI VAN IRIGND ONT DPYR
Caregiver by the Employer, the recu?eratlon pay oY 9T FENOTIT NI AP 08D DTN
will be figured according to the number of years
' of employment as set out in the above extension

order.

‘16, CONTACT NUMBERS: ' B Tpp ey omaun 16

T {94 1

\The following may be contacted in case of ;\ MINY ‘.w ﬂ:}iﬁi DT gﬁysj@nﬂﬁ;ﬂ; ;;x;?a\;t;
(HaIn PI T N1 1N

_questions or filing of complaints which have not: DYOUAM DYUR 1183 I 7’0)’)971'

'been resolved amicahly between the Careglver
!and the Employer or the Employer’s |
'representative. :

s, For the Caregiver - The PIBA Call Center for i-: e MEA SY TSR TP - N TINY N
foreign workers: 1-700-707-889. .700-707-889
_b. The Ombudsman for Foreign Worker's rights in T1902 7RI 03 D12W M oy pnn 2

the lsraeli Ministry of Labor: 074-769616%, or M7 myspra N 074-7696161 VA
email: SMNOPIN

‘c. The relevant Embassv in lsrael. SN TN IV IR TR )

117, DISPUTE RESOLUTION: ' somoav Mun 17

2 The Parties shall endeavor fo resolve any Dby TWN TodD 93 TWMY INM DYTTST

dispute  that may arise  from the D1 OOTLD  ANR DWW MIpMa T

. implementation of this SEC by amicable means. AMIVTIT INENA

b. If the parties fail to amicably settle the dlspute TN T \m&n S by NS OYTTSN DN 3
the parties may resort to available remedies D7V RoAph Sy DORYT 9YTTIR TIDIDN

by vawnn m:i‘: YIYT PN NNATIDY ONWANT
and refer the matter to the C f it
refer the maiter to the Courts of the State oo "rpmmn yawpy mon 9y Sawd e

of Israel te be resolved in accordance with “Omennn NS

_ applicable israeli law. . o L
c.In case of dlsagreement between the nowa noun mﬂm P3N0 DY ”ﬁPY.‘!Z 2
. languages, the English language version of the YA NURT T DT DYN DY RN
' contract shall prevail. ,

18, REPATRIATION:  inTowy nawn 18

‘a. in case of imminent danger due to war, T mm ,;,u\bu Sya B Mav v mpna N
calamity, or other similar circumstances, the 1733’\33; PYI N PYRI L, ININR. MIMT M
employer or his representative shall provide 0TI @I 7Y 5930 ,7A0N) 1T 1D 1paw?
rea‘; ybi o presem " prov b 2gh HNR SabAN DN 4NN DX P
' r.]a e 3551-5 ance [R8] ) e CareglJEi’,. Ratiais B\ atav; pgD‘) 15-”-]\1)-, WA T N P’U}‘mﬂ
including relocation t6 safe sites if possible. i

the Caregiver decides to return to his country,
the Employer or his representative shall
endeavor to provide reasoriable assistance.

b. The medical insurance policy of the caregiver, gD N e Savnn e SIS MOPIN T 2
to be attached as Annex B, shall contain W70 TR Y29 TR S193N 1 RSUID
. provisions on repatriation of the caregivar in TSNP W2 WK NI A0 9V TP bsonn v

, - B | T IPTYT DR CPPUNNT TnTn 1Ay Javnn
_the event of a medica condition which renders ' e '

e B B
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the caregiver incapable of continting his
employment, covering payment of airfare. - o e

. In the event of death of Caregiver durmg the N nepn onea 5000 Mo Sw pna Ky
term of this SEC, shipment of Caregiver’s TNTNI TP DOUDT NON OV MTWA 71T I0ITIVD
JINIETT NN nw‘mz yaprw nab

SIDMOTT I0TIYR O Mo

remains shall be as set out in the medical

insurance policy.
! 19 _PRE- TERMINAT!ON
Wlthout prEJudlce to the accrued benefits of the
Caregiver under Israeli Labour Law, as well as the-
rrequirement for the Employer te explain the
reason for the intended pre-termination and
consider the response of the Caregiver hefore
deciding upon the pre-termination, either party
may pre-terminate the contract after having
"made a genuine and sincare attempt to carry out
the provisions of the SEC in good faith and after’
'giving legal prior writien notice as required by
lsraeli laws and procedures {required except in’

cases of abuse).

20.  COMMUNICATION AND PASSPORT: ITN DVYPR.20
‘& The Emptayer shall not pravent the Caregwer WA TRV ')ur 7 J50DNH Vi NI provnn N
from having and reasonably using cellular OTINR SEPN WIONT IR I0VD NO702 PID
phones or other means of cemmunication, at 241207 2% MAWA Y

the Caregiver’s expense, _
b. The Empioyer shall not withheld
©_Caregiver’s passport against his will. X
21, LOANS/PAYMENT ON ACCOUNT: 112U 99 mwamxeen .21
Without derogating from the provisions of MSWVIRIDA 2 (7] 10 Py0 mxTinn vy ban
Section 10{e), any loans/debts of the Caregiver /B OMSTID DRIWIN PrONAR 2903 29007 v
from the Employer and payments thereof in 2 TR TR RN A A P
mannetr agreed upen, shall be In writing and in a
language that the Caregiver understands.

1NNNN O1N 297 HPTN 01 .19
A e B H0pn 1Ay 1AMV DMINT ynad oan |
NN ARY proyane Mt 1 onw nnavnd
PN DN MY TN TIPEYNN DPOY Pren
Q10 337 VNI MY 19D SoUnn NANn AP
VIO TR DMDZ ONYY TN DD [ P0N0N DY DTD
NN YRS OMING P OTN AV INRD yath s
TP R 27 TN TTvon NTnn M)
DWINT WITHT 29D UKD NRTIn R ayvnn!
DYPRL WRD N WITY) SOy anTn by obmm,
{msbynn e

the T3 99900 v wionTa prune MY prouwon o
R Rlab)

'22.  OTHER PROVISIONS:
a. Forelgn Travels: The Caregiver should noirfy

the labor section of his country's embassy in

S L N2

NPYNAY WY 0UnR NS $IND MYrer N
PYONED qUONN M7 WD MDY 17NN

b. Mutual Respect/ Lawful Behavior: The Parties Dmoon DTTSN PPN ARSI/ P 2

Israel before joining the Employer in foreign
travels, as per his country's requirements. In
case the Employer requires that the
caregiver accompany him in foreign travels,
the Employer shall provide travel Insurances
and visa assistance for the Caregiver,
including re-entty visa to lIsrael, at the
Employer’s expense.

JWATT IPTAY 92D DN OIND NS aytona
THE Y DIUhnY WMT PDVDRY napna
TWDI DN 29D F0MRN LIRS NINY My
AT 1 D50 [ D0Unn 13y YN TN Yo

PO NAWR BY (N0 SN wIRR

agree to carry cut their obligations under this 717 Y0700 NN % 5Y DIONPIIANNN DX Y810
SEC in a respectful and lawful manner in

TP TRION PINT DRON PIM TA20 191N
28 TR 0N m_mbbunj_ NN P, IDIN

Fh
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sccordance with Israeli Law which prohibite TWINR NR 5355 e 4553 Y8 WY Sy e

inter affa, abuse and hersssment. in case of
viglation of this section, each party mav have
ferourse to 1he protections set out in terasfi
e Law‘ e e e e Tt rr— i b P
- Motice of empioyment conditions: This 3£C
replaces the Ermployment Conditions Notice in
accardance with the Notification of Employes
and Candidste {Employment Conditions and
Protedure for Selection and Admussion to
Vork 5762-2002, faw and regutations,

25, NO ALTERATION:

M Phan mr owvrTnoe Sun
Py DNRNZ OWTIAY s S
YOI ITTUY NS FAYT T8 1T mutn

FICRAT I WY

RWE nwmn 4
b nsThn

SVYIMNIT Z002-20TRMA 4Tyt Ay e s

i

Ty 5’333;15'9. ;é;:g;

No provisions of this sontract shall be uém}ﬁtgred, T PRV 9H TR e ods T

amended of substituted In 2 way that is
detrimental 1o either Party,

S e e T

ITISHINRG P R,

In witness whereof, the parties having read and | PN 95 Wi TST I oe TS BFTR AT
understood all the provisions of this contracy;™ CYIINT TINM PNTI DYVONG Y 0N U

4

1

hereby freely manifest their full acceptance of
terms, conditions and conveyence embodiec
hersin, by their respective signatures.

Date: :\"‘"‘ﬁs\ﬁ%

Ear it
T =

gl a

Signature of Efnployer”
Date: _* 3TN Tk

T
_aFa ;%’:K‘__ ;""/5}»’/’—:.’/ L
{Stgriaturs of Cofegiver
Attached:

TTWERNTY Dwamn e oe by omdm nbapl
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o 777 %
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. _Z80En noEn
s PRI AT

Anfiex A - Description of special needs and  POYATISE Bvnim oGy EFAS ToT — X v

congitions of employment

Anmex B - Medical Insurance Policy in 2 language
,the Caregiver understands — fwhen the contract is
isigned before arrival of the Caregiver Ity Istag] — -
'to be attached by Employer after arrval of the

Caregiver in lerasl)
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